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Trump Targets “Far-Left” Organizations

During Trump’s first administration, voters were told to take him seriously, not
literally. His most extreme threats and policy announcements were rarely
enacted. Instead, they often seemed designed to dominate the daily news
cycle, distract from unpopular policies, and provoke his political opponents.

Fast forward to Trump 2.0 and this administration has begun weaponizing
government agencies against perceived political opponents, including HUD and
the FCC. Now on September 25, Trump signed an executive order that claims
to combat terrorism but, in reality it empowers the Joint Terrorism Task Force to
prosecute funders, officers, and employees of non-profit organizations engaged
actions it claims are “anti-American… anti-capitalist…, and anti-Christian…;
extremism on migration, race, and gender; and hostility towards those who hold
traditional American views on family, religion, and morality.”

What does this mean for WNYCOSH? For nearly 50 years we’ve fought for
workers’ rights across communities. We’ve organized rallies, protests, and
campaigns. We’ve pushed for protective legislation and defended workers’ right
to organize. Will we now be attacked for holding bad employers accountable?
Will we be branded as terrorists?

It’s hard to know. But one thing is clear: the more organizations that choose to
stay silent in hopes of avoiding this regime’s wrath, the more likely it becomes
that anyone working with marginalized or out-of-favor communities will be
targeted.

If we’re not willing to stand up now, then when?

How the One Big Beautiful Bill Act Affects Workers

(Editor’s note: This is the first in a five-part series on how the OBBBA affects
workers. Upcoming articles will cover Medicaid eligibility changes, health savings
account expansions, the dependent care flexible spending account increase, and the
higher budget for Immigration and Customs Enforcement.)

1. No Federal Taxes on Overtime and Tips—A Good Deal or a Distraction?
Under the new One Big Beautiful Bill Act, workers who earn tips—such as food
servers, bartenders, hotel room cleaners, hairstylists, and barbers—won’t have to
pay federal taxes on tips up to $25,000 per year for the next four tax years (2025–
2028). That includes cash tips, charged tips, and pooled tips shared among staff.

Sounds great, right? But before anyone celebrates, here are some key details:

A. The U.S. Treasury Department will decide which jobs qualify later this year.
B. State and local taxes may still apply.
C. Only reported tips—those you disclose to your employer—qualify.
D. Employers will still list tips on your W-2, and you’ll claim the exemption when you
file taxes.
E. You won’t see more money in your weekly paycheck—the benefit comes as a
deduction when you file.
F. The change is temporary, expiring after the 2028 tax year.
G. And perhaps most worryingly, customers may tip less once they think “the
government’s covering it.”

At first glance, this looks like a win for service workers. But beneath the surface, the
policy is little more than a political gimmick dressed up as relief. It does nothing to fix
the structural issues that make tipped work so precarious.

The federal minimum wage for tipped workers is still $2.13 an hour, a number that
hasn’t budged since July 2009. Even when combined with tips, the minimum is only
$7.25 per hour. That’s the same as 16 years ago, while the cost of housing,
groceries, and transportation has skyrocketed.

As one former waiter put it, this law “will help a little,” but he worries employers will
use the policy as cover to shift costs back onto workers, using tips to pay the
business’s share of Social Security or health expenses, for example.

The real danger here is that the OBBBA distracts from what workers actually need: a
living wage, stable hours, and enforceable protections against wage theft. Instead of
guaranteeing that, the government is offering a temporary tax break that does
nothing to address the daily instability that tipped workers face.

If lawmakers truly wanted to help America’s tipped workforce, they’d raise the
federal minimum wage and end the two-tiered pay system that keeps millions of
service workers in near-poverty. Until that happens, no “beautiful bill” can hide the
ugly truth: this isn’t reform, it’s a refund on inequality.

OSHA Updates Penalty and Debt Collection Procedures
 
On July 14, the U.S. Department of Labor announced new changes to OSHA’s
penalty and debt collection procedures, saying the move will make it “easier” for
small businesses to comply. But behind the bureaucratic language is a dangerous
reality: this change makes it easier for employers to cut corners, and harder for
workers to stay alive.

Under the new policy, small businesses, those with 50 or fewer employees, can now
receive reduced fines for violating safety standards. Employers who quickly fix
hazards after being cited will get a 15% penalty reduction. In theory, that’s supposed
to “minimize the burden on small businesses” and “increase prompt hazard
abatement.” In practice, it signals something very different: OSHA is giving
employers a discount on endangering their workers.

The logic behind this change, that lighter fines will free up resources for safety
investments, is wishful thinking at best, and reckless at worst. History shows that
when penalties shrink, so does compliance. Without real financial consequences, too
many employers simply roll the dice and hope no one gets hurt.

Workers know this truth firsthand. New safety equipment, proper training, and
protective gear don’t appear out of goodwill, they happen because employers are
held accountable. Reducing fines undermines that accountability, sending a clear
message that profit margins matter more than people’s lives.

For the millions of Americans who punch in every day at small businesses, this isn’t
an abstract policy debate, it’s about whether they’ll make it home in one piece.
OSHA was created to protect workers, not to make things more comfortable for the
companies violating the law.

If OSHA truly wants to “increase prompt hazard abatement,” it should strengthen
enforcement, not soften it. Anything less tells workers their safety is negotiable—and
it isn’t.

Why is my Paycheck not Keeping Pace with my Grocery Bill? 
By Elton DeNeves

I have always tried to stick to my budget when grocery shopping and cut costs by
buying generic, skipping out-of-season produce, and watching for deals. Lately,
those tricks are not working anymore. Salmon? Rare. Red meat? Maybe once a
week. Even with those cutbacks, my grocery bill has increased 33.8% compared to
last year.

I thought maybe I was just imagining it, but I started digging and it turns out I am not
alone. According to the U.S. Bureau of Labor Statistics, grocery prices have
risen 2.2% over the past year (as of May 2025).

When you break it down, the numbers are even more alarming: eggs are up
nearly 59% year-over-year; ground beef now costs $6.12 per pound, an all-time
high; milk is up 4.0%, and even chicken prices continue to climb.

At the same time, wages have not kept pace. The average raise in 2024 was
only 3.6%, while my grocery bill is climbing by double digits and my paycheck is not
keeping up the pace at all. Since the average American only earns about $40,000 on
average, more money is going to essentials like food.

What is causing this?

A lot of people will tell you it is just inflation, bad weather, or supply chain
disruptions. Yes, all that plays a role but there is another piece of this puzzle that
gets ignored: tariffs and trade policies that directly affect the price of what we eat.

New tariffs in 2025 on goods from major exporters like Mexico, Brazil, and the EU –
have raised the cost of basics like beef, coffee, and orange juice. A report from
the Yale Budget Lab estimates these new trade barriers could increase the average
family’s grocery costs by as much as $4,900 a year. Even with adjustments, that is
still about $2,600 more out of our pockets annually of a working family.

Also, while food prices rise, the people who grow and harvest that food are literally
under attack. Migrant and seasonal farm workers are reporting more wage theft,
exploitation, immigration raids at their workplace and even physical violence,
according to XYZ. They live in poor conditions, work long hours in dangerous
environments, and still earn barely enough to survive.

It is not just about groceries. It is about the people.

My grocery bill is a symptom of a much bigger problem: an economy that a lot of
time does not work for working class people, but instead favors the big companies
and their CEOs benefits package. 

To change that, we need the following: wages that keep up with real-world costs;
trade policies that protect consumers, not just corporations; media, community
organizations and legislators paying closer attention to food justice; profits shared
across all levels of an organization; and, last but not least, respect and protection for
the essential workers who feed the country.

I may not have a seat at the policy table, but I have my grocery receipts, and they
don’t lie. A 33.8% increase in grocery costs this year is not sustainable – not for me
and not for millions of working families in America. We deserve better! Those billions
in profits should be shared with all of us, who are working hard to keep America’s
economy strong.

Past Events

(North Tonawanda, NY): WNYCOSH stands in solidarity with patients and CWA Local 1168
Union members as they fight against job cuts and closures at Kaleida Health, including the
shutdown of the DeGraff Wellness Center in North Tonawanda.

Patients and providers are joining forces to rally against the closures of Kaleida outpatient
facilities, advocating for quality patient care and job security, otherwise this could
compromise care across Kaleida Health's facilities.

Honoring the Fallen: Memorial Event for Workers Lost in Niagara Falls Water Board
Infrastructure Tragedy (1975).

In the 1970s, Niagara Falls, New York, undertook a massive modernization of its
wastewater infrastructure-spurred by tightening environmental regulations and over $60
million in federal and state funding. The city demolished the aging Ashland Avenue
Sewage Treatment Plant and built in its place the Gorge Pumping Station, alongside what
remains the nation's largest municipal physical-chemical activated carbon treatment
facility.

A critical but less visible piece of this transformation was the Southside Interceptor tunnel,
stretching two miles underground from Royal Avenue and 47th Street to the new treatment
plant.

In August 1975, construction crews were working around the clock to complete this
ambitious project.

On Friday, August 29, 1975, tragedy struck. A sudden storm dropped an inch of rain,
breaching a barrier between the active Falls Street Tunnel and the interceptor under
construction near the present-day Greenpac site. Five workers were trapped in a quickly
flooding tunnel and were unable to reach safety. Their bodies were recovered the next
morning by divers from Allen Marine Services in Buffalo.

That same day, other local tragedies—a house fire and a rafting accident-led to the day
being remembered as

"Black Friday" in Niagara Falls.

Though hundreds played a role in shaping the modern infrastructure of Niagara Falls, five
men gave their lives in the process. Their sacrifice remains a solemn reminder of the
human cost behind civic progress.

Their lives will always be remembered, and their sacrifice was not in vain. The
improvements they helped bring to life continue to benefit the community to this day.

Upcoming Events

Please join us on Saturday October 18 for No Kings Day. We’re rallying with 40 other
unions and organizations to stand for worker’s rights, healthcare, and democracy.

7164all.org
Buffalo Center for Health Equity
Buffalo Prenatal Perinatal Network
Clean Air Coalition
Community Health Worker Network of Buffalo
Compassion Not Cruelty
CoNECT  
CWA District 1
Elbows Up
Erie County Restorative Justice Coalition
GLYS Western New York
IATSE Local #10
IUPAT District Council 4
Justice for Migrant Families
League of Women Voters Buffalo-Niagara
Massachusetts Avenue Project
NY Civil Liberties Union
Organize for Action WNY
Our City Action Buffalo
Partnership for the Public Good (PPG)  
Party for Socialism and Liberation
Pax Christi WNY
Power to the People Upstate New York
Pride Center of WNY
PUSH Buffalo
Rainbow Collective
Riverside Salem UCC/DC
SEIU 1199
St. Joseph University Parish
Standing for Democracy - Buffalo Organizing Committee
StandUp WNY
Veterans For Peace #128
VOICE Buffalo
WNY Area Labor Federation
WNY Environmental Alliance
WNY Friends of Democracy
WNY Peace Center
WNYCOSH
Workers World Party

Join Us to Celebrate the First-Ever Roger Cook Badass Award Winners

WNYCOSH is proud to announce the recipients of the inaugural Roger Cook Badass
Award, an honor created to recognize worker advocates who go above and beyond
in the fight for justice on the job. These champions of labor will be celebrated during
the opening night of our 2025 Working Lens photo show on Friday, November 14th,
from 6–9 PM at El Museo.

The award ceremony will take place during the show, where we’ll honor these
incredible individuals and their powerful contributions to the labor movement. Don’t
miss this inspiring evening of art, activism, and recognition.

SHORTS

The U.S. government shutdown has
significantly disrupt federal operations,
leading to furloughs, delayed pay for
workers, paused contracts, and halted
regulatory services. These disruptions
could spill over to private and
nonprofit sectors, affecting businesses
reliant on federal systems or funding.
Many HR leaders report being
unprepared, with concerns about
employee morale, financial impacts,
and operational delays. SHRM urges
organizations to review contingency
plans, communicate clearly with staff,
and support employee well-being
during the uncertainty.

CLICK HERE

WNY Labor Walk for Cheektowaga
On Saturday, October 25, 10 am to
12 pm, join a “labor‐to‐labor” canvass at
3901 Union Rd, Cheektowaga, NY.
Organized by the New York State
AFL‑CIO, the event supports their
endorsed local candidates: Kevin
Hardwick (for Erie County Comptroller)
and Stephen Nowicki (for Cheektowaga
Town Board). Participants are invited to
wear union gear and sneakers; training
and snacks will be provided. The goal is
to mobilize union members and
community members to back candidates
who understand working‑class issues.

CLICK HERE

Denise Abbott has been unanimously
elected President of the Western New
York Area Labor Federation, AFL‑CIO,
following the resignation of her
predecessor. Western New York Area
Labor Federation She is the first woman
to hold the post. Western New York Area
Labor Federation Abbott previously
served as President of the Buffalo
Central Labor Council and works as a
registered nurse and Health & Safety
Director for CWA Local 1168.

CLICK HERE

Former President Donald Trump
suggested that federal workers might
not receive back pay if a government
shutdown occurs, breaking from the
tradition of compensating employees
after past shutdowns. His comments
sparked concern among federal
worker unions and advocates, who
warned that using workers as political
leverage could cause financial
hardship for thousands. The remarks
come as Congress faces another
funding deadline, with Trump urging
Republicans to stand firm in
negotiations.

CLICK HERE

Denise Abbott has been unanimously
elected President of the Western New
York Area Labor Federation, AFL‑CIO,
following the resignation of her
predecessor. Western New York Area
Labor Federation She is the first woman
to hold the post. Western New York Area
Labor Federation Abbott previously
served as President of the Buffalo
Central Labor Council and works as a
registered nurse and Health & Safety
Director for CWA Local 1168.

CLICK HERE

Governor Kathy Hochul signed a
package of bills to strengthen labor
protections in New York, especially in
response to federal rollbacks. The new
laws expand state oversight of labor
disputes, protect union workers' rights
during investigations or layoffs, and
promote job growth through union
apprenticeship requirements on
renewable energy projects. The
legislation supports public sector unions
and aims to create skilled, union-based
jobs in emerging industries.

CLICK HERE

Free Legal Advice Clinics Now Available on Buffalo’s East and West Sides

Buffalo residents in need of legal help can now access free legal advice at monthly
clinics offered by the Western New York Council on Occupational Safety and Health,
in partnership with the WNY Law Center, the Legal Aid Bureau of Buffalo, Our Lady
of Hope, and Saint Stanislaus.

West Side Clinic
Held every 3rd Thursday of the month, the West Side clinic runs from 4:30 PM to
6:30 PM at Our Lady of Hope Church, located at the corner of Lafayette and Grant
Streets.

East Side Clinic – New Location!
The East Side clinic has moved to a new home at Saint Stanislaus B&M Roman
Catholic Church, 389 Peckham Street, Buffalo, NY 14212, and will be held every
4th Thursday of the month from 4:30 PM to 6:30 PM.

Please note: The East Side clinic will be cancelled in November and December
due to the holidays. Regular scheduling will resume in January.

These clinics are completely free! Interpretation services will be available, and food
will be provided for all attendees.

Common legal issues addressed include employment conditions, landlord/tenant
disputes, and consumer debt, but the clinics are open to a broad range of concerns.

For more information, call WNYCOSH at 716-833-5416.
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Joinusforthe

WNYCOSHHolidayParty

Wednesday,December10,2025
4:30pm-6:30pm

Acasualyear-endgatheringwithcolleagues
&friendsintheWNYCOSHoffice

2495MainStreet
Suite438

Buffalo,NY14214

FoodandDrinksProvided
BringFriendsandFamily!

PLEASER.S.V.P.BY12/5/25-Call716-833-5416×13
Email:bbc@wnycosh.ora
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Become a WNYCOSH Member

WNYCOSH is a membership organization, with support from individuals, unions, and
organizations, helping to support our work and move it forward. Members vote on
Board membership, have input into the training and Worker Center programs, and will
be choosing the Roger Cook Badass Award recipients. IF YOU HAVE NOT YET
RENEWED YOUR MEMBERSHIP, PLEASE DO SO BY JULY 31 TO PARTICIPATE IN
SELECTING THE ROGER COOK BADASS RECIPIENTS.

We need members to help keep WNYCOSH going and ensure our work is serving our
communities! If you’re interested in becoming a member, please reach out to Brian
Brown-Cashdollar at bbc@wnycosh.org.

Membership

WNYCOSH Board & Staff

WNYCOSH Board

Ann Converso, Board President
Sharon Scime, Vice President
LuAnne Brown, Treasurer

Lori Abbott
Illa Caira
Gregory Stoner
Diane Barth
Jennifer Hogue
Susan Woods
John Bieger
Elaine Laskowski

WNYCOSH Staff

Brian Brown-Cashdollar, Executive Director
Rob Byledbal, Fiscal Administrator
Elton Deneves, Program Manager
Rebekah Nerius, Outreach Staff and Trainer
Rachel Van Alstine, Staff Trainer
Tim Haritgan, Staff Trainer
Susanne Donovan, Outreach Staff and Trainer

Copyright © 2025 Western New York Council on Occupational Safety and Health, All
rights reserved.

Our mailing address is:
WNYCOSH

2495 Main Street, Suite 438
Buffalo, NY 14214

(716) 833-5416
(716) 833-7507 FAX

inquiry@wnycosh.org
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